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A Plan of Group Insurance

	


	Option 1: Schedule of Benefits


	Classification of Employees
	Amount 

	1. Class:  Match current
	Life:  Match current

AD&D: Match current

Dependent Life: Match current
STD: Match current



	In-Force Rating Initiative Guidelines


Benefit amounts: As defined in the current carrier’s benefit schedule. 

Benefit Classifications: As defined in the current carrier’s group policy.

Eligibility: Employees must be actively at work and working on a full time basis in order to be eligible for coverage.

Reduction Schedule: Benefits will reduce according to the reduction stated in the current benefit schedule. If schedule is non-standard, the USAble standard reduction schedule will apply. 

In-force Rating Initiative Eligibility Criteria:  

· Single employer groups only. 

· Must not have retiree coverage in excess of $5,000. 

· Life plans with individual amounts above $250,000 and/or a benefit class, which is more than 2 ½  times the benefit of the next lower class and stand alone weekly disability cases, must have USAble Life approval. 

· All cases with Long Term Disability (LTD) coverage must be sent to USAble Life for underwriting. 

· Short-term disability plan design must provide benefits that are no more than 66 2/3% of weekly earnings to a maximum of $750.00 a week.  

· All cases with Supplemental Life coverage must have USAble approval. 

· Any exceptions to standard USAble Life policy language must have USAble Life approval. 

· Contributory plans must have 75% participation.  

· Discounted life rate cannot be less than $.10.

USAble Reductions and Terminations: Life benefits will reduce by 35% at age 65, and 50% at age 70. Accidental Death and Dismemberment benefits will reduce by 35% at age 65, and 50% at age 70.  Benefits terminate at retirement.  

Guarantee Issue Level: Guarantee issue level to match current benefit level.  Amounts of insurance over current guarantee level will require evidence of insurability.

The Insurance coverage proposed will not become effective until the application has been approved by USAble.

A Plan of Group Insurance

	Option 1: Rates, Volume and Monthly Premium Calculations


	Rates for Group Insurance
	

	Life per $1,000


Dependent Life per $1,000
	Discount renewal up to 10%

	AD&D per $1,000

STD per $10

	   Match renewal

Discount renewal up to 10%

	
	


	Cost Assumptions


Eligible Employees: All full time employees actively at work. 

This proposal assumes that the policyholder pays at least 25% of the proposed cost if contributory or 100% of the proposed cost if noncontributory.

The foregoing rates are based on the in-force rating method. Actual rates will be based on actual enrollment.

Rates are based on matching current benefit design. If benefits change, the discount strategy does not apply. 

The final rates will be guaranteed for two years from the group's effective date.

Rates are based on the assumption that with the application we would receive:  

· New Group Transmittal Form 

· Master Group Application 

· Current census

· Copy of current carrier’s schedule of benefits

· Copy of current carrier’s billing statement showing in-force rates and benefits 

· Copy of renewal letter showing renewal rates
Life Insurance
	


Death Benefit

The face amount of the policy, as determined by the schedule, is payable to the employee’s beneficiary in the event of his death. The life insurance will be paid in a lump sum or in installments as specified by the employee or the beneficiary.

Suicide
This provision applies to the Supplemental Life benefit only. If the insured employee, whether sane or insane, dies by suicide within one year of his original effective date of insurance, the Supplemental Life death benefit will be limited to the amount of premiums paid for this insurance. After having been insured for one year, if the insured employee, whether sane or insane, dies by suicide within one year of the effective date of an increase in Supplemental Life coverage, the death benefit will be limited to the amount of insurance in effect prior to the increase in coverage, plus the amount of premiums paid for the increase in coverage.

With respect to employees insured on the effective date of the policy:

1. if our policy replaces another group supplemental life policy, the one year limitation on death by suicide shall be reduced by the number of months an insured employee was continuously insured by the prior policy; and 

2. the benefit payable shall be the lesser of the amount otherwise payable under our policy or the amount provided by the prior policy.

Active Work or Actively at Work
The Insured reports for work at his usual place of employment and is able to perform all the duties of his regular occupation for the entire normal work day.

Beneficiary
Each employee may name anyone he desires, except the employer, as the beneficiary or beneficiaries to whom the insurance is to be paid.  This designation may be changed by the employee at any time.  A copy of the elected beneficiary should be placed in the employee’s personnel file

Right of Conversion
The employee’s life insurance automatically ceases 31 days after termination of employment.  During this 31-day period and subject to the terms of the group policy, he may convert his group life insurance without evidence of insurability to an individual life insurance policy (except term insurance) without disability benefits.

                                                       Life Insurance
	


Total Disability Benefit  (Waiver of Premium)
We will continue the insured employee’s group life insurance in force without premium payment if he becomes totally disabled provided:

1. he is insured under this plan and is actively at work on or after the effective date of the plan; and

2. his total disability begins before age 60; and

3. total disability has continued without interruption for at least six (6) months during

which time premiums have been paid; and

4. he provides us with proof of total disability as required; and

5. he is still totally disabled when he submits the proof of disability.

The amount of insurance continued will be the amount in force on the date the insured employee becomes totally disabled.  This amount will be reduced or terminated based on the Schedule of Insurance in effect on the date of total disability. This amount will not be increased while the insured employee remains totally disabled.

The insured employee will no longer be eligible for the Extended Insurance Benefit and his life insurance will terminate on the earliest  of the following dates:

1. the date the insured employee ceases to be totally disabled;

2. the last day of the 60 day period following our request for proof of total disability, if he does not give us proof or he refuses to take a medical exam; or 

3. the date the insured employee attains age 65. He will be entitled to the Conversion Privilege as of that date. 

Identity Theft
 

This proposal includes a source for information on identity theft. Identity Theft Resource Center (ITRC) provides on-line access to information concerning identity theft. ITRC is a non-profit nationally respected organization dedicated exclusively to the understanding and prevention of identity theft. The ITRC provides consumer and victim support as well as public education. Identity Theft Resource Center provides the following:
 

Consumer Resources                                           
       Prevention Tips

       Consumer Guide

        ID Theft Tests

Victim Resources

     Solutions – steps to take in various situations

      Letter Templates

Scams and Consumer Alerts

    Specific Scam Alerts

 

Go to www.usablelife.com and click on Identity Theft Resource Center link.

On-line Will Preparation
 

This proposal includes a free on-line will preparation service to employees. The Estate Guidance Program offered through ComPsych allows employees to create an on-line will. The will helps to control who gets control of property, who will be the guardian of children and who will manage the estate upon an employee's death.
 

Living Will preparation and Durable Power of attorney documents are also available at no cost. 
Group Accidental Death & Dismemberment
	


Benefits
An amount, as determined by the Schedule of Benefits, is payable in the event of loss of life or dismemberment through accidental means, Accidental Death and Dismemberment Insurance provides protection for losses occurring on or off the job. Payment will be made if the loss is suffered within 365 days of the date of the accident.  However, we will pay no more than the full amount shown on the Schedule of Benefits for losses resulting from any one injury.  The amounts payable are as follows:

Full Amount Of Insurance For Accidental Loss Of:

   Life (in addition to any amount of Group Life Insurance).

   Both Hands or Both Feet.

   Sight of Both Eyes.

   One Hand and One Foot.

   One Hand and Sight of One Eye.

   One Foot and Sight of One Eye.

One Half Amount Of Insurance For Accidental Loss Of:

   One Hand.

   One Foot.

   Sight of One Eye.

Additional Features  Included In This Proposal

· Coma Benefit
· Exposure and Disappearance Benefit
· Repatriation Benefit
· Speech and Hearing Benefit
· Seat Belt Benefit
· Air Bag Benefit
Additional Group Accidental Death & Dismemberment Features
	


Coma Benefit

If as a result of a covered accident, an insured employee is injured, we will pay an additional benefit if the insured employee becomes comatose within 31 days of the accident, and remains comatose beyond the elimination period.

A person is considered “Comatose” or in a “Coma”, if he is in a profound stupor or state of complete  and total unconsciousness, as the result of an accident.

The “Elimination Period” is the 31-day period from the day the insured employee becomes comatose.

We will pay this benefit from the end of the elimination period, based upon the insured employee’s  full  Accidental Death and Dismemberment benefit amount, at the rate of 5% of the full benefit amount per month or 5% of the difference between the full benefit amount and the amount of any benefits paid for loss arising out of the same accident, whichever is less.  Payment will cease on the earliest of: 

1. The end of the month in which the insured employee dies; 

2. The end of the 11th month for which this benefit is payable; or

3. The end of the month in which the insured employee recovers from the coma.

Monthly coma benefit payments will be payable to the insured employee’s legal guardian, or in the event no legal guardian is appointed, to the person, who in our opinion is responsible for the care of the insured employee.  In the event of the insured employee’s death, any Accidental Death benefits payable will be paid to the insured employee’s beneficiary.

If the insured employee dies as a result of the covered accident while the monthly Coma Benefit is payable, benefits will be paid under the policy for Accidental Death; however, in no event shall the total amount paid for all benefits exceed the insured employee’s full AD&D benefit amount.

If the insured employee remains comatose after the Coma Benefit is payable for 11 straight months, benefits will be paid under the policy for Accidental Death; however, in no event shall the total amount paid for all benefits exceed the insured employee’s full AD&D benefit amount.

Additional Exclusions

In addition to the Limitations listed at the end of this section, the following exclusion applies.  Benefits will not be paid for loss covered by or resulting from sickness, disease, bodily infirmity or medical or surgical treatment thereof, or bacterial or viral infection, regardless of how contacted.  This does not include bacterial infection that is the natural and foreseeable result of an accidental external bodily injury or accidental food poisoning.

Date This Benefit Ends for an Insured Employee

This benefit will end upon the insured employee attainment of age 70; however, termination only applies to accidents occurring after the insured’s attainment of age 70.

Additional Group Accidental Death & Dismemberment Features
	


Exposure and Disappearance Benefit

Coverage is provided for the applicable accidental death benefit if, due to an accident for which the policy provides Accidental Death and Dismemberment coverage, a covered loss results from exposure to the elements due to the forced landing, stranding, sinking, or wrecking of a vehicle in which the insured employee was traveling.

Presumption that the insured employee has died will be made if

1. the vehicle in which he or she is traveling disappears, sinks, is stranded, or is wrecked as a result of a covered accident; and 

2. the  body is not found within one year of the occurrence of the disappearance.

Repatriation Benefit

We will pay a Repatriation benefit if the insured employee dies:

1. As the result of an accident for which an AD&D benefit is payable; and

2. While traveling beyond 100 miles from his permanent residence or outside the territorial

boundaries of the United States.  Mileage will be measured as map miles from his residence.

We will pay the expenses incurred for the preparation and transportation of the insured employee's remains to a mortuary as follows:

1. Minimum of $250.00;

2. Up to a maximum of 10% of the insured employee’s AD&D benefit not to exceed $5,000.00.

Benefit Limitations

In addition to the policy limitations, benefits will not be paid under this Repatriation Benefit for:

1. Charges which exceed the amount shown above;

2. Expenses paid or payable by any Worker’s Compensation, occupational disease or similar law that would pay benefits in the absence of this coverage.

Payment of Benefits

All benefits are payable in U.S. currency at the exchange in force on the date the expense was incurred.  Benefits will be paid to the beneficiary when we receive valid proof of the expense incurred.

Date This Benefit Ends for an Insured Employee

With respect to an insured employee, this rider will end upon the insured’s attainment of age 70; however, termination only applies to accidents occurring after the insured’s attainment of age 70.

Additional Group Accidental Death & Dismemberment Features
	


Speech and/or Hearing Benefit
Accidental Dismemberment coverage will include benefits for: 


Accidental Loss of Speech and Hearing……………..The Full AD&D Benefit


Accidental Loss of Speech or Hearing………………. One-Half the AD&D Benefit

“Loss of speech” means a total and irrecoverable  loss  of audible communication. “Loss of hearing” means permanent total deafness in both ears such that it cannot be corrected to any functional degree by any aid or device.

Seat Belt Benefit 

We will pay an additional accidental death benefit of a minimum of $1,000.00 up to a maximum of 10% of the insured employee’s accidental death benefit not to exceed $10,000.  We will pay this benefit if the insured employee suffers loss of life, as the result of a covered accident which  occurs while he is driving or riding in a Private Passenger Car, if: 

1. The Private Passenger Car is equipped with seat belts; and 

2. The seat belt(s) were in actual use and properly fastened* at the time of the covered accident; and 

3. The position of the seat belt(s) are certified in the official report of the covered accident; or by the investigating officer.  A copy of the police accident report must be submitted with the claim. 

*An automatic harness seat belt is not considered fastened unless a lap belt is also used.

If the official report reflects that the insured employee was not wearing the seat belt(s) or was not correctly wearing the seat belt(s), we will not pay a benefit under this provision.

If such certification is not available, and it is unclear whether the insured employee was properly wearing a seat belt, then we will pay a fixed benefit of $1,000.00 to the designated beneficiary. 

No benefit will be paid if the insured employee was the driver of the Private Passenger Car and did not hold a current and valid driver’s license.

“Private Passenger Car” means a validly registered four-wheel private passenger car (including Policyholder-owned cars), station wagons, and sports utility cars that are used only as private passenger cars.

Air Bag Benefit

We will pay an additional benefit if a Seat Belt Benefit is payable and if the insured employee is positioned in a seat protected by a properly functioning, original, factory-installed Supplemental Restraint System that inflates on impact.  The additional amount payable under the Benefit is the lessor of: (1) $10,000; or (2) 10% of the insured employee’s accidental death benefit amount. 

Group Accidental Death & Dismemberment Limitations
	


Limitations

We will not pay a benefit for loss caused directly or indirectly by:

· disease, bodily or mental infirmity of infection (except bacterial infection of a visible injury); 

· suicide or intentionally self-inflicted injury, whether sane or insane; 

· participation in a riot or insurrection, or commission of an assault or felony; 

· war or any act of war, declared or undeclared; 

· the employee’s use of any drug, hallucinogen, controlled substance or narcotic unless prescribed by a physician.* 

· travel or flight in, or descent from, any aircraft unless as a fare paying passenger on a commercial airline flying between established airports on (a) a scheduled route; or (b) a charter flight; 

· participation in parachute or hang gliding sports, or any organized race or speed contest; or

· the insured employee being intoxicated as defined by the laws of the jurisdiction in which the accident occurred. Conviction is not necessary for a determination of being intoxicated.**

*Tennessee:  voluntary or intentional use of any drug, hallucinogen, controlled substance or narcotic unless prescribed by a physician.

*Montana:  voluntary use of any drug, hallucinogen, controlled substance or narcotic unless prescribed by a physician. 

**Montana:  the insured employee being voluntarily intoxicated as defined by the laws of the jurisdiction in which the accident occurred. Conviction is not necessary for a determination of being intoxicated.

Short Term Disability Insurance
	


Weekly Benefit
We will pay the weekly benefit shown in the Schedule of Benefits if the insured employee becomes totally disabled while insured and is under the regular care of a physician due to sickness or injury.  Payment will be at the rate of 1/7 of the weekly benefit per day.  We will begin payment on the day shown in the Schedule of Benefits. 

The weekly payments will cease on the earlier of the following dates:

1. the date the insured employee is no longer totally disabled; or

2. the end of the maximum number of weeks shown in the Schedule of Benefits; or

3. the date the employee dies.

Disabilities due to accidental injuries:
To be considered an “accident” under the Short Term Disability benefit, the accident must occur while the employee is insured under this benefit, and the disability must begin within 30 days of the date of the accident.  If the disability begins after 30 days, it will be considered a sickness.

Successive periods of total disability will be considered as one continuous period of disability if they:

1. resulted from, or are contributed to by the same or related causes; and

2. are not separated by the insured employee's return to full-time, active work for at least the number of days equal to two of his normal work weeks. 

Progressive Partial Disability Benefit

When proof is received that an insured is partially disabled from a sickness or injury, we

will pay a partial disability benefit if the insured:

1. becomes partially disabled while insured for this benefit; and

2. gives us upon request, and at the insured’s expense, proof of continued:

a partial disability; and

b regular attendance of a physician, if required.
The insured is not required to be totally disabled prior to receiving partial disability benefits.

The “day benefits begin” may be reached by total disability, partial disability, or any

combination of these.

“Partial disability” or “partially disabled” means as a result of the sickness or injury which caused total disability, the insured is:

1. able to perform one or more, but not all, of the material and substantial duties of his own or any other occupation on a full-time or a part-time basis; or

2. able to perform all of the material and substantial duties of his own or any other occupation on a part-time basis.

To qualify for a partial disability benefit the insured must be earning less than 80% of his pre-disability earnings at the time partial disability employment begins.

Short Term Disability Insurance
	


The Partial Disability benefit we will pay is the lesser of:

1. the weekly benefit selected; or

2. 100% of pre-disability earnings less partial disability earnings.

Benefit Maximum:  The Total Disability and Partial Disability benefits paid for any one period of disability cannot exceed the maximum number of weeks shown in the Schedule of Insurance.

Limitations 

We will not pay benefits for total disability caused by or related to:

injury arising out of or in the course of any occupation or employment for pay or profit, or any injury or sickness for which the insured employee is entitled to benefits under any Worker's Compensation Law, Employer's Liability Law or similar law;

injury or sickness resulting from war or any act of war, declared or undeclared;

the employee's participation in a riot or insurrection, or commission of an assault or a felony;

attempted suicide or intentionally self-inflicted injury;

voluntary or intentional use of alcohol, any drug, hallucinogen, controlled substance, or narcotic unless prescribed by a physician; or

elective or cosmetic surgery, except for surgery to repair damage to the natural body caused only by injury.

“Participation” in a riot shall include promoting, inciting, conspiring to promote or incite, aiding, abetting, and all forms of taking part in, but shall not include actions taken in defense of public or private property, or actions taken in defense of the person of the insured, if such actions of defense are not taken against persons seeking to maintain or restore law and order including but not limited to police officers and firemen.

“Riot” shall include all forms of public violence, disorder, or disturbance of the public peace, by three or more persons assembled together; whether or not acting with common intent and whether or not damage to persons or property or unlawful act or acts is the intent or the consequence of such disorder.

“War” means declared or undeclared war or a conflict involving the armed forces of any country, group of countries, governments, or international organization.

Short Term Disability Insurance
	


Employee Assistance Plan
(EAP)

USAble Life has teamed with ComPsych, a worldwide leader in EAP’s, to help employees find the help they need. Included with the disability plan for your employees and at no additional cost to you, we are pleased to offer you GuidanceResources Online, an Employee Assistance Plan (EAP) benefit, provided by ComPsych.

GuidanceResources Online (http://www.GuidanceResources.com) offers online resources, articles and information on a variety of topics including personal health, family matters, financial and legal concerns free of charge to you and your employees.  This service is available online 24 hours a day, seven days a week.

GuidanceResources Online is made available through ComPsych, a worldwide leader in employee-assistance programs (EAP's), managed behavioral health, work-life services, crisis intervention and Human Resources support services.

Accelerated Benefits Rider
	


This rider is made part of the policy or certificate issued by USAble Life to which it is attached.  It takes effect and expires at the same time as the policy or certificate. 

Notice of Possible Tax Consequences 

Please be advised that receipt of the accelerated benefits described in this Rider may be taxable.  Any person who receives accelerated benefits should consult his personal tax advisor. The receipt of accelerated benefit payments may adversely affect the insured’s eligibility

for Medicaid or other government benefits or entitlements.

Definitions 

“Insured Person” means an insured employee or an insured dependent.  Each will be insured for the benefits of this rider only if he becomes and remains insured for life insurance benefits under the group policy. 

“Terminal Illness” means a medical condition:

3. which is expected to result in the insured person's death within 12 months; and

4. from which the insured person is not expected to recover. 

Eligible Classes 

1. All employees under age 70 who are insured for a minimum of $15,000 of life insurance under the group policy.

2. All dependents of the person described in 1 above, if they are insured for a minimum of $15,000 of life insurance under the group policy and are under age 70. 

Date Persons Are Eligible For Insurance Under This Rider 

A person will be eligible for such insurance on the later of: 

1. the date he is eligible for life insurance under the group policy, or

2. the effective date of the group policy rider.

Non-Confinement Requirement 

An employee or his dependent might be confined for medical treatment in an institution or at home on the date the insurance is to take effect under this rider.  If so, the insurance will take effect on the day following his final medical discharge from such confinement.

The Accelerated Benefit 

The accelerated benefit is an advance payment to the person who:

1. is terminally ill, and

2. elects to receive part of his insurance amount under the group policy, subject to the maximum and minimum benefit requirements stated below.

We will pay an accelerated benefit to the insured employee when we receive the following:

1. a written request for payment of the accelerated benefit, and

2. due proof that the insured person is terminally ill. 

The accelerated benefit will be paid once and in one lump sum to the insured employee.

Amount of Accelerated Benefit

The maximum accelerated benefit will be equal to the lesser of:

1.
50% of the insured person's life insurance amount as shown in the Schedule of Benefits of his certificate; or

2.
$150,000.

Accelerated Benefits Rider
	


An insured employee's life insurance amount may be scheduled for a reduction within 12 months after the date he requests the payment of the accelerated benefit.  In this case, the maximum accelerated benefit will be limited to the lesser of:

1. 50% of the life insurance amount which will be in effect after the scheduled reduction; or

2. $150,000. 

The minimum accelerated benefit for the insured employee or the insured dependent will be $7,500. 

Written Request for Payment of the Accelerated Benefit

The insured employee may request payment of an accelerated benefit in writing.  If the insured person is not the owner of the certificate, the owner must request payment of the accelerated benefit in writing.  If the insured person is a minor or incompetent, his guardian must request payment of the accelerated benefit in writing.

Proof of Terminal Illness 

Proof that an insured person is terminally ill must be given to us. The proof must be certified by a licensed physician and in a form that is satisfactory to us.  We are not obligated to ask for any proof.  Any delay in submitting proof will not cause a request to be denied so long as the proof is given to us as soon as reasonably possible.

After receipt of such proof, we may require the insured person to be examined by a licensed physician of our choice, at our expense.  If there is a disagreement between the two physicians, we may require the insured person to be examined by another licensed physician of our choice, at our expense.  The decision of the third physician will be final.

Effect of Payment of an Accelerated Benefit on Group Policy Provisions 

The insured person's amount of life insurance under the group policy will be reduced by the amount of an accelerated benefit paid to him.  As a result, the following will be based on such reduced life insurance amount:

1. the amount of life insurance payable to the beneficiary when the insured person dies;

2. the amount of life insurance the insured person can convert under the group policy; and

3. the premiums payable for the insured person's life insurance under the group policy after an accelerated benefit is paid to the insured employee, if such premiums are not waived.

The payment of an accelerated benefit will not affect the amount of the insured person's Accidental Death and Dismemberment Benefits under the group policy, if any. 

Exclusions 

We will not pay an accelerated benefit if:

1. the insured person has made an absolute assignment of his life insurance under the group policy;

2. all or part of the insured person's life insurance under the group is to be paid to his children or former spouse as part of a court approved divorce agreement;

3. we do not receive written consent by any irrevocable beneficiary; or

4. the terminal illness is a result of intentional self-inflicted injury or attempted suicide. 

Date This Rider Ends for an Insured Person 

With respect to an insured person this rider will end at the earliest of:

1. the date the accelerated benefit is paid to him or on his behalf;

2. the date his life insurance ends under the group policy;   or

3. the policy anniversary on which he is age 70.  

Life Insurance
	


Travel Accident Coverage: Groups—50 to 500 lives

USAble Life makes traveling worry-free with a comprehensive global emergency services program from Assist America.  Your covered employees can travel anywhere in the world knowing they are still connected to quality medical care and emergency assistance, 24/7.
USAble Life understands that whether your employees are traveling on business or pleasure, unexpected events can occur.  That’s why USAble Life brings provides the enhanced benefits of Assist America, a service travelers turn to each day for help with medical emergencies away from home.

What is Assist America?

Assist America is a global emergency medical travel assistance company.  Anytime your employee, their spouse and/or minor dependent children are traveling 100 miles or more away from home or in another country—with or without the employee present*—they are protected by Assist America’s vast assistance resources.  A single phone call is all it takes to put Assist America in motion on an employee’s behalf.  Services include:  

· Medical Consultation & Referral

· Medical Monitoring

· Prescription Assistance

· Hospital Admission Guarantee

· Emergency Medical Evacuation

· Compassionate Visit

· Care of Minor Children

· Medical Repatriation

· Return of Mortal Remains

· Emergency Trauma Counseling

· Legal & Interpreter Referrals

· Much more

Services are available 24 hours a day, 365 days a year, anywhere in the world. 

This program, provided to you through USAble Life:  

· Alleviates the stress of being sick or injured away from home for the employee and employer—Assist America takes care of everything

· Provides protection and peace of mind for traveling employees and their families

· Introduces a popular “living benefit” that builds good will between employers and employees

· Protects a company’s greatest assets, its employees, by ensuring they receive appropriate medical care according to the industry’s highest standards 

· Eliminates large, unpredictable evacuation/repatriation expenses

· Works with employees’ health insurance plans 

Assist America pays for all of the assistance services it provides with no caps, limits or charge-backs to anyone and with no exclusions for pre-existing conditions, adventure sports, geographic risk or alcohol-related incidents.

*Spouses traveling on behalf of their employer are excluded.
General Provisions
	


Master Policy and Individual Certificates
This proposal provides coverage highlights only.  The complete terms of the insurance are contained in a Master Policy issued to the Policyholder.  Each employee receives a Certificate, which outlines his benefits under the plan.

Eligible Employee
All permanent, active, full-time employees who have completed the waiting period established by the Policyholder are eligible unless limited by conditions pertaining to their employment.  The term “employees” includes all persons who work for the Policyholder at least the minimum number of hours per week shown on the group application.

No director or officer of the Employer will be considered an Employee unless he meets the above conditions.

Eligible Dependents
(If Dependent’s Life included) An employee’s spouse and unmarried children under 19 years of age, (or age 26 if the dependent is a full – time student).

Effective Date of Coverage
EMPLOYEES - All eligible employees actively at work on the effective date of the plan may be insured immediately.  New employees will become insured following completion of the waiting period specified on the group application.  If an Employee is not actively working on the date his insurance or any increase in insurance is scheduled to take effect, it will take effect on the day he returns to active work.  If the Employee’s insurance is scheduled to take effect on a non-working day, his active work status will be based on the last working day before the scheduled effective date of his insurance.

DEPENDENTS - Insurance on dependents will not become effective until the employee’s insurance is effective.  Coverage for any dependent who is hospital confined on the date dependant insurance is scheduled to take effect will not become effective until the dependent is no longer hospital confined.  

If the employee pays part of the premium and does not apply for insurance within 31 days after becoming eligible, satisfactory evidence of insurability is required.

Participation and Contribution 

If the Employer pays the entire cost of the insurance, all eligible employees must participate in the plan.  If the cost of coverage is shared by the Employer and the employees, the Employer must contribute at least 25% of the cost and at least 75% of the eligible employees must participate.  If participation requirements are not met USAble Life reserves the right to terminate coverage with 31 days notice.

Termination of Insurance
Insurance will terminate automatically on the earliest of the following dates:

(a) the last day of the period for which a premium payment is made, if the next


     payment is not made;


(b) the date the policy or a specific benefit terminates;


(c) the date the insured ceases to be a member of an eligible class; or 


(d) the date the insured ceases to be actively at work.

Word About Compliance
	


We are all well aware that many federal laws and regulations affect the structure and provisions of employee fringe benefit programs.  Applicable federal laws include the Age Discrimination in Employment Act (“ADEA”), Section 79 of the Internal Revenue Code (“Code”) and other Code provisions, and the Employee Retirement Income Security Act of 1974 (“ERISA”) to name a few.  There are many potential problems created by failure to comply with these laws including adverse tax consequences, penalties and other sanctions.

The ADEA appears to require that older employees continue to be covered by insurance plans as long as they remain in employment, on the same basis as other employees.  However, it does appear that employers may reduce benefits to the extent justified by the increased cost of covering the older employees.  ADEA regulations provide that reductions can be based upon cost comparisons of adjacent five year age brackets.

Code Section 79 prohibits discrimination in favor of key employees as defined in the Code.  While the IRS will not give pre-approval to any plan, it has indicated that schedules providing benefits based on a uniform percentage of salary or a level benefit for all employees will not be considered discriminatory.

ERISA contains several requirements concerning reporting and disclosure of benefits to employees as well as requirements that a plan is in writing and employees be advised of changes which are made.  We will provide you with annual financial information which you may use in filing financial reports if you are required to do so.

USAble Life cannot serve as your tax or legal advisor and does not represent that the plan provisions described in this proposal will satisfy all requirements of these complex laws and regulations.  Your plan should be reviewed by your tax and legal advisors for their opinion as to whether your plan is in compliance with applicable laws and regulations.

About USAble Life

	


USAble Life was chartered in 1980 as a Life and Accident and Health insurance carrier, and since that time has grown to its present size with over $ 200 million in GAAP assets and over 125 million in total GAAP revenue for 2005.  We began operations as a group life and disability carrier and have since evolved to also be a provider of voluntary payroll deduction benefits sold at the worksite.  

Product Portfolio:  We offer a complete innovative choice of products, from employer-sponsored group plans to employee-paid supplemental coverage.  Our portfolio of products includes:

	· Group Life/AD&D

· Short Term Disability

· Voluntary Group Term Life

· Voluntary AD&D

· Voluntary Short Term Disability

· Voluntary Long Term Disability
	· Voluntary Dental

· Universal Life

· Cancer Coverage(s)

· Accident Coverage

· Hospital Coronary Care

· Ten Year Term Life
	· Hospital Indemnity

· Voluntary Dental

· Section 125 Administration




Highlights

· USAble Life insures over 1,115,000 individuals.
· USAble Life has more than $26.3 billion of insurance in-force.

· USAble Life has extensive experience in the implementation and enrollment of voluntary payroll deduction products and administration of Section 125 Cafeteria Plans in employer groups.

USAble Life is rated “A” (Excellent) by the A.M. Best Company and “A” (Strong) by Standard and Poor’s, and stands behind a strong commitment to superior products and customer service.

COMPANY HEADQUARTERS:
USAble Life 

USAble Corporate Center

320 W. Capitol, Suite 700

P.O. Box 1650 (72203)

Little Rock, Arkansas 72201

Toll Free:    800-648-0271       Telephone:    (501) 375-7200       Fax:    (501) 301-3490
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