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Non-contributo i
Life and Accidental Death (100%) i 100% Flat or gﬂ%%%% rrr:]lg)l(rln”:Jle 1 life — $15,000
and Dismemberment Trust (1-9) c . multiple of (The benefit of one ;:Iass may not be greater than Age rated
ontributo _9 lives —
(AD&D) (25_99%)ry 75% salary 2.5 times the benefit of the next class) I NS ERHOLY
SE}IDQJ(SG /) Plan 1 - $2,500; Plan 2 - $5,000; Plan 3 — $10,000
ild(ren ild:
Dependent Life* Trust (1-9) Employer or employee N/A (Child: 6 months to age 19 or to age 26) Based on plan selected Per $1,000
Live birth to . .
6 months Plan 1 - $250; Plan 2 — $500; Plan 3 — $1,000
Non-contributory (100%) 100% Flat or Flat — $200 maximum Plan designs available:
Short Term Disability* Trust (1-9) percentage Salary — Up to $500 weekly 1/8/13 Age rated
Contributory (25-99%) 75% of salary (May not exceed 66.67% of insured's weekly eamings) 1/8/26
Non-contributory (100%) 100%
Long Term Disability Trust (2-9) Pe:ccenltage $6°,000.month'|y . Age rated
Contributory (25-99%) 75% of salary (May not exceed 60% of insured's monthly earnings)
Life and Non-contributory (100%) 100% Flat or $15,000 minimum Composite
Accidental Death and 10+ multiple of (The benefit of one class may not be greater than Based on volume rafed
Dismemberment Contributory (25-99%) 75% salary 2.5 times the benefit of the next class)
Spouse / $10,000 maximum
; Child(ren) (Child: 6 months to age 19 or to age 26)
Dependent Life* 10+ Employer or employee N/A Based on plan selected Per $1,000
L'Zem%:&:o 10% of spousal benefit
) Flat — $300 maximum
Non-contributory (100%) 100% Flat or Salary — $1,000 weekly Combosite
Short Term Disability 10+ percentage  (May not exceed 70% of insured’s weekly earnings; rafed
Contributory (25-99%) 75% of salary amounts greate.r‘than $1,000 require
underwriting approval)
Non-contribut 100% 100%
on-contributory ( ) 2 $5,000 — $10,000 monthly benefit; amounts over
Long Term Disability 10+ Percentage $6,000 require underwriting approval Composite
Contributory (25-99%) 75% of salary (May not exceed 50%, 60% or 66.67% rated
of insured’s monthly earnings)
Susellemana ik and 25% with Emplovee 10-25 employees: $30,000 GI
+ mployer or employee a 6 life ,000 maximum in $10,000 increments -99 employees: $50, e rate
Sfp lemental AD&D 10 Empl pl 6 lif gnly $100,000 i in $10,000 i 25-99 empl $50,000GI  Ag d
PP minimum y Age 65-69: $10,000 Gl

* Only available if Life/AD+D selected , 2 BlueCross BlueShield
An authorized agency of: VAV f N th C l'
B /0 or arolina
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Participation Benefits Guarantee issue limits

With 25% participation;
Eligible lives through age 69:

To be eligible for VGTL, all less than 6 — EOI required
Voluntary Group groups must have at least 5 6-24 - $40,000
Term Life and participants with approved Benefit increments of $10,000 25-49 - $60,000
Accidental Death 5+ applications (participants can with a minimum of $10,000 up 50-99 - $80,000 Age rated
and Dismemberment include employee or spouse). to a maximum of $300,000 100-299 - $100,000
(VGTL/VADD) Spouse participation does 300+ - $130,000
not count toward Gl. Eligible lives age 65-69: $20,000 all group sizes

Spouse to age 64: $30,000
Dependent: either $5,000 or $10,000

To be eligible, all groups
must have at least

5 approved applicants or Benefit increments of $10 to
15% of eligible employees, a maximum of 70%
Voll,!ntar.y. Short Term 5+ whichever is greater. (60% for medical and municipal groups) Eligible lives up to age 69 Age rated
Disability (VSTD) of weekly earnings with a minimum
Contact Saegis Benefits for of $100 not to exceed $750

ineligible industry list.
1-888-723-4476

To be eligible for VLTD, all
groups must have at least 10

e epelistons ar 155 The greater of 10 applications

or 15% of eligible employees is required to

Voluntary Long of the eligible employees, Benefit increments of $100 to a ; ; )
Term Disability 10+ whichever is greater. maximum of 60% of monthly earnings (teksw;ite)lIizhug]fogguopdolfgz:er?;oniﬁ IGSIeiS;aet;lrI:\?ne;Is’ Age rated
(VLTD) not to exceed $5,000 ! !

qualify, for new groups and new hires

Cemme: Seege Beareis for applying within their eligibility period.

ineligible industry list.
1-888-723-4476

New groups — All eligible participants for new groups may be issued Gl up to the amount for which they qualify during the initial enrollment.
The initial enrollment must be completed within 30 days following the issue date of the group policy.

New hires - If applying within their eligibility period (31 days following their employer’s waiting period), new hires may be issued Gl up to the amount for which their group qualifies.

Underwritten by USAblee Life. USAble Life does not offer Blue Cross and/or Blue Shield products or services. Blue Cross and Blue Shield

of North Carolina and USAble Life are not affiliated companies. This summary is designed for illustrative purposes only. Rates and benefits L BlueCrOSS Blueshield
descriptions may vary by group size or request. Saegis Benefits is an authorized agency of Blue Cross and Blue Shield of North Carolina. An authorized agency of: V v

Blue Cross and Blue Shield of North Carolina is an independent licensee of the Blue Cross and Blue Shield Association. ®, SM Mark of the 7a\ Of NOI'th C arolin a

Blue Cross and Blue Shield Association. ®1 Mark of USAble Life. SM1 Mark of Blue Cross and Blue Shield of North Carolina. U3972,11/10 ® ®



